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“It means we are no longer seen as property of the
‘man’ who owns us (i.e., your father or husband). It
means we are one step closer to true equality; however,
we aren’t there yet.”

Maj. Samantha Sliney

What does Women’s Equality Day Mean to You?
“Moving the needle took generations, years,
months, weeks and days! We have come so far;
let's not stop now!”

Chief Master Sgt. Denise Taylor

“It serves as a day to recognize how much we have
progressed, but also to reflect on how vulnerable those
rights continue to be, and serves as a reminder on how
much more work still needs to be done. Inclusivity and
equality are rights that should be extended to all,
regardless of race, ethnicity, religion, gender expression
or creed, and working towards the equality of women
facilitates progress towards parity for all.”

Ms. Tahina Montoya

Women’s Equality Day celebrates the passage of the 19th Amendment to 
the Constitution, which guarantees all American women the right to vote.

→ The Department of the Air Force observes Women's Equality Day 
to commemorate the advancement of women's civil rights and to 
call attention to issues that continue to adversely affect careers 
and advancement of women today.

→ Our national security is strengthened by advancing
our best qualified service members and civilian
employees, with full participation of women from
every background, and we remain steadfast in our
progress toward equity and cultivating an environ-
ment that embraces talent, regardless of gender.

→ The fight for women's equality has moved forward
as women have sought equal pay and access to
previously closed military occupations, but women
still face discrimination and bias that constrains
innovation and creates competitive disadvantages.

The Department of Defense has made significant 
progress towards equity, and continues to strive for 
greater female representation in senior positions. 

Women occupy 25 percent of Military Department 
senior leadership positions, and 14 percent of positions 
in Combatant Command and Joint Staff leadership.

“I'm proud to follow in the footsteps of my grand-
mother, who served in the Navy during WWII.
Women have a long history of military service and
of changing institutions from within to be more
inclusive.”

Maj. Kelly Atkinson


